[image: image2.wmf] 



MOST OUTSTANDING LOCAL CHAPTER PRESIDENT
The search for the Most Outstanding Local Chapter President recognizes the Local Chapter President that has performed well his/her duties and served its members to provide an environment where one can harness his skills toward academic excellence and social awareness.

The search is open to all Local Chapter President of NFJPIA FY 2010-2011 who participated in the 13th Mid-Year Convention and 28th Annual National Convention.

The candidate must properly secure the following documents in hard copy:

1. Duly signed endorsement letters from the incumbent from the College Dean, Incumbent JPIA Adviser and Incumbent JPIA Regional Council President.

2. Evaluation form from the Incumbent Adviser (the form will be provided by the National Vice President for Audit)
3. Certified True Copy of Grades or Transcript of Records.

4. Resume with two 2x2 colored picture

5. One page handwritten essay discussing “Why should I be the Next MOLCP?”

6. Certificate of Good Moral

7. Certificate of Attendance in the 13th MYC.
Qualifications:

1. Must be a bona fide member of NFJPIA FY 2010-2011
2. No non-passing grades in all subjects taken including non-academic subjects.

3. GWA of 85% or above or its equivalent. No dropped subjects.

4. Subject initially marked as incomplete would be fine as long as the completion grade is passing.

5. The candidate must not be involved in any criminal case brought upon by any competent course of jurisdiction.

6. Must have submitted his/her Local Chapter for the Search for the Most Outstanding Local Chapter Category.

The judging will be solely referred to the panelists.

Criteria for Judging:


Essay










10%


Interview:
Academic Function





35%


Non-Academic Function




25%



Leadership Quality & Excellence



40%

90%

TOTAL










100%
Essay. There will be at most 4 questions that will be given during the 28th ANC that will be answered by the applicants. The scores for each item will be given by the panelists and will be upon their discretion.

Academic and Non Academic Function refers to the applicants’ role as the local chapter president to achieve their goals therein. Furthermore, his/her contributions and actions as the president for the success of their endeavors in the both fields (Contests, Seminars, Symposia, etc).

Leadership Improvement and Excellence. The tantamount of the MOLCP is a diversified, versatile and excellent leader. He/she has become a role model of excellence and perseverance. This will be based on their personality and competence as leaders and his/her motive to lead, to excel and to serve. Moreover, his/her deeds in establishing leadership empowerment for his/her members and as well as innovations in the organization’s activities for the members to actively participate. This includes his/her leadership promotion and social responsibility as the Local Chapter President.

Interview and essay will be conducted during the said event. All necessary documents must be sent one week prior the event.

Each scores or ratings in each category (Essay and Interview) will be ranked from lowest to highest (e.g. the highest rating or score will be rank 1). The rank in each criterion will be multiplied to its corresponding percentage. Each product will be added to determine their final score.
The Four (4) Local Chapter Presidents who garnered the lowest score will be selected and 3 (ranks 2-4) of which will be the Outstanding Local Chapter President and the one who achieved the TOP spot will be the Most Outstanding Local Chapter President.
MOST OUTSTANDING LOCAL CHAPTER PRESIDENT
ADVISER EVALUATION FORM
Name of Applicant: ​_____________________________


	 PLEASE DO NOT ALLOW THE APPLICANT
      TO SEE THE CONTENTS OF YOUR

                         EVALUATION
	
	    SEALED ENVELOPE SHOUL BE LABELED WITH:
NAME OF ADVISER
LOCAL CHAPTER
CONTACT NUMBERS


Submit this form in a sealed long envelope. Sign across the flap.
	Name of Evaluator:
	

	Contact Numbers:
	Email Address:

	Number of years as adviser:
	How long have you known the applicant?

	            What is your overall evaluation of the impact of the applicant’s leadership capabilities?

[image: image1]                           Fair                Good                 Above Average                     High
(Please check one)
	


	Please answer the following questions:

	1. What are the applicant’s strengths?

	2. What are the applicant’s areas for improvement or weaknesses?

	3. Please cite some specific events or instances that has shown the applicant’s leadership

    excellence. (not more than 300 words)

	Signature:                                                        
             Date: 




